Euromoney 
Institutional 
Investor PLC 


Euromoney Institutional Investor PLC 
Our 2019 gender pay gap report 


The success of our business and delivery of our strategy is dependent on recruiting, retaining, developing and motivating talented 
people. We continue to focus on doing more to appeal to everyone who could contribute to our success. 


Gender Hourly Pay Gap 
Hourly pay difference between men and women 
Mean Median 


Hourly Pay 18.40% 17.60% Mean hourly pay is 18.40% higher for men than women. Median hourly pay is 17.60% higher for men 
than women. 


Gender Bonus Gap 


Bonus difference between men and women 


Mean Median 


Bonus Pay 36.00% 19.90% Mean bonus pay is 36.00% higher for men than women. Median bonus pay is 19.90% higher for men 
than women. 


Proportion of Women and Men Paid a Bonus 


Men Women 


79.95% 79.73% This shows a 0.22% difference between the proportion of men and women being paid a bonus. 


Proportion of Women and Men by Quartile 


The images below illustrate the gender distribution by quartile. 
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Commentary 
Our 2019 data shows progress during the reporting year. This includes moving from a mean gap of 25.97% for 2018 to 18.40% for 


2019 (and a fall in the median pay gap from 24.80% to 17.60% respectively). We also see improvements in our gender bonus gap 
with a fall in the mean and median measures. 
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These outcomes have been achieved by continuing to take steps to improve the underlying drivers of the pay gap, such as increasing 
the diversity of shortlists for senior roles, the growing impact of our Women@Euromoney employee resource group and an enhanced 
focus on benchmark data and gender pay analysis in our core reward processes. 


Since April 2018, we have hired a number of senior females into key roles, including Wendy Pallot who joined as Chief Financial 
Officer in August 2018. However, we recognise that we still have plenty to do to further contribute to improving gender 
representation. 


The scale of the year-on-year movement in our gender pay gap figures between 2018 and 2019 indicates good progress, but it also 
highlights the inherent potential volatility in gender pay gap figures on a year-by-year basis. This is reflected in our 2020 results. The 
inclusion of commissions in the Hourly Pay Gap calculations can lead to greater variability, including if the timing of commission 
payments varies. The same is true of the impact of share-based payments in the Bonus Gap calculations. M&A activity can also impact 
on the relevant employee population over the course of a year which could impact outcomes, as can changes in a few senior roles. 
However, this does not diminish the importance of the data and the need to understand the drivers and take actions to continue to 
reduce the gender pay gap and improve gender equality in our organisation. 


| confirm the data reported above is accurate. 


Nigel Martin, Global Human Resources Director 
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